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Dear Students, Colleagues and Friends,
It is an understatement to say that this academic year has been an
extraordinary one. We have experienced extraordinary pain and loss as
a society due to the pandemic. However, at the same time we have been
presented with extraordinary possibilities for positive personal and social
change. For example, COVID-19 forced us to quickly move classes and
many services online, including Commencement, requiring us to acquire
new skills related to how we teach and learn.
As the impact of the virus expanded it brought into stark relief economic
and health related inequities in the U.S. Although this has become
apparent in many ways, the most tragic was the disproportionately high
rate of death experienced by people of color who contract the disease.
As if all of this wasn’t already too much to bare, in the midst of this
health crisis, the nation experienced a crisis of conscience as we watched
with horror the killing of George Floyd by police, which represented yet
another death signaling the disregard for Black life in the United States.
This sparked an uprising in the streets of cities around the world in
support of the value of Black lives and antiracism, creating a moment
rich with the possibility for significant, far-reaching social change.
The university community spent the spring and summer strategizing ways
to seize this moment to create an educational experience that ensured
equitable outcomes for all students and employees by centering issues of
antiracism in our diversity and inclusion work. Equity in this context begins
with the understanding that everyone who is invited to become part of our
community has the ability to succeed. Consequently, we aspire to have
equal levels of success across identity groups. Achieving equity requires that
we remove barriers to success related to structural racism while providing
the individualized support we all need to achieve and take full advantage of
the opportunities afforded to us.
In this report you will read about some of Lawrence’s efforts to achieve
equitable educational outcomes, but they only represent a snapshot of
our ongoing commitment to antiracism work, racial justice and a campus
community in which we all feel we belong and are supported in reaching
our unique potential.

Kimberly Barrett, Ph.D.
Lawrence University
Vice President for Diversity and Inclusion,
and Associate Dean of the Faculty
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Diversity Data
Statistical information regarding representation and outcome measures related to academic success and
campus climate help us understand our progress as well as the challenges we face related to achieving
educational and racial equity on campus.

R E P R E S E N TAT I O N

RACIAL EQUITY

From fall 2018 to fall 2019 the proportion of the 204 faculty

As illustrated in the table on the next page, we are making

at Lawrence who identify as people of color remained at

progress towards achieving racial equity related to student

17 percent. However, we saw an increase in the proportion

retention and graduation. For the past three years,

of students of color from 24 to 25 percent. The total number

retention rates for students of color have been comparable

of students was 1,442. The representation of international

to or higher than those of white students. For the first time,

students was down slightly from 13 to 12 percent. However

six year graduation rates for students identifying as African

international faculty increased from 2 to 4 percent. Women

American where slightly higher than those identifying as

are the majority of both students and staff. They represent

white. However, for the first time we saw international

46 percent of the faculty overall and the majority of assistant

student graduation fall significantly below that of white-

professors. Twenty percent of the students this year were

identifying domestic students.

PELL eligible, which is a measure of those who come from
low income backgrounds.

Increase in 6-year
graduation rate

56

%

for African-American students in
2020 when compared to 2019
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diversity data

RACIAL EQUITY

O N E -Y E A R R E T E N T I O N BY R A C E / E T H N I C I T Y

Minor changes compared to prior reports are the result of now calculating based on race/ethnicity as of retention term rather than entry term to be consistent with
IPEDS reporting.

for more information, visit

go.lawrence.edu/diversity
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B I A S I N C I D E N T R E P O RT S BY C AT E G O RY
BIAS INCIDENTS run counter to Lawrence
University’s commitment to fostering a

7%

welcoming, inclusive environment. This is

supportive policies and procedures designed

18%

2%

why it is critical to provide individuals with
an effective way to report incidents along with

4%

5%

to address issues, prevent recurrence, and
identify trends. The bias incident-reporting

201 9 – 2020

program intends to provide educational
opportunities to address bias incidents and

Bias Incident
Reports
by category

12%

help members of the community develop
greater respect for others and for the ideals of
learning and justice that are at the core of the
Lawrence Community. The policy and report

39%

9%

form are available on our website. The data
shared here reflects annual trends since 2016,
the types of incidents reported in 2019–2020,

4%

and the University’s responsiveness to reports.

total b i as i nci dent repo rts f iled

Written/drawn
Verbal comment

2016–17

100
2017–18

Electronic communication
and social media posts
Vandalism

62

Intimidation
2018–19

36
2019–20

Physical Intimidation/Assault
Physical Injury
Retaliation

40

2016–2017’s significantly higher total reflects multiple
reports filed in reference to a single incident that
occurred during a student organization’s event.
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2 0 1 9 –2 0 2 0 A C T I O N R E Q U E S T E D & T O TA L A C T I O N S TA K E N
12
Actions taken generally fall
into three categories. One
way the office intervened
was to meet with individuals
making a report to discuss
options for responding to
the incident. Another was
to have an educational
meeting(s) with the person
said to have engaged in biased
behavior. Finally, the Vice
President for Diversity and
Inclusion when appropriate
forwards the incident to other
administrative offices for their
information, adjudication, or
investigation. This could also
include referral to Campus
Safety and the Appleton
Police Department
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JULY

SEP

meetings		

OCT

☐ referrals

NOV

JAN

☐ teleconference

FEB

MAR

MAY

☐ other (e.g., campus-wide email)

JUNE

Capacity Building
In order to help members of the campus community process the extraordinary events of the academic year and continue to
acquire the skills, knowledge and habits of mind needed to create a more inclusive Lawrence with antiracism at its core, a number
of workshops and discussion groups were made available to the campus community. These were in addition to the ongoing
diversity and inclusion programming that is available to campus each year.

ACADEMIC YEAR PROGRAMS

In addition to new programming over the summer focused on
antiracism, we continued our regular workshops, lecture series
and cultural events.

“Social Class, Silence, and Solutions” was presented by Kate
Zoromski, associate dean for academic success. Like many
other universities, Lawrence is experiencing a rise in the
number of students from lower socioeconomic backgrounds.
This lecture/workshop explored the complexity of the
issues facing low- income students with an eye toward the

A N N U A L D I V E R S I T Y P L A N N I N G R E T R E AT

experiences of students on our own campus. Participants

The Diversity Planning Retreat provided an opportunity for

worked together to identify practical, achievable methods to

faculty, staff, administration and students to explore the theme
of “Measuring Inclusive Excellence.” The retreat was facilitated
by Dr. Paul M. Buckley, the assistant vice president and
director of The Butler Center at Colorado College. It took
place Saturday, September 28.

mitigate the silence that often surrounds class inequality as
well as shared ideas about how we might re-imagine some of
our current practices to better support low-income students.
(October)
Bathrooms are often unsafe spaces for trans and non-binary

“I’m really thinking about how to use data we’re already collecting

people, including students, faculty, and staff. Our November

AND how to collect data from things we’re already doing to further

lecture, “Non-Binary Gender and Bathrooms,” examined this

illuminate the impact of our work.”

topic. It was presented by Helen Boyd Kramer, lecturer in

“I appreciated connecting between faculty and staff to hear what
others outside of my area are doing.”

gender studies. The lecture illustrated some of the basic issues
and the ways we can change our culture to make sure everyone
can use the facilities safely.

“An appreciation for the recent progress while acknowledging
the ongoing needs.”

“ELF: English as a Lingua Franca at Lawrence” was presented by
Cecile Despres-Berry, director of ESL. Lawrence University is a

C U LT U R A L C O M P E T E N C Y L E C T U R E S

“Accessibility as Inclusiveness” was the first Cultural

diverse community comprised of English speakers from many
different first languages and dialects of English. English is our
lingua franca, but these variations in language background

Competency lecture of the 2019–2020 academic year. It was

affect how an individual participates in a conversation. In

presented by Jedidiah Rex, instructional designer and Jay

this workshop, participants discussed how conversational

Dansand, senior web developer/systems analyst. What does it

culture varies; more importantly, they investigated their own

mean for Lawrence University to be an inclusive community?

unconscious conversational preferences and biases and use

How can we create access and inclusion on campus for those

this knowledge to become more effective communicators in

with disabilities? By shedding light on challenges faced by

English. (January)

those with disabilities and sharing what they are doing in
each of their contexts, the presenters prompted the audience

“Everyday Sexism?” was presented by Katie Schweighofer,

to invest in making Lawrence a more welcoming place.

assistant professor of gender studies.

(September)
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More than 100 years since women were granted the right to vote

is an African-American artist, sculptor, quilter, performance artist,

and 50 years after the feminist uprising of the 1970s, sexism

installation artist, print- maker, lecturer and educator known

still runs through our everyday lives. From ongoing transphobia

for her figurative sculptures and jewelry using free form, off-

and homophobia to the recent resurgence in virulent and violent

loom bead weaving techniques, similar to a peyote stitch. She

forms of public misogyny, sexism is both more visible and

shared her personal story of struggle and success in a field of art

somehow more subtle than ever. Participants discussed where

in which few women or people of color have gained notoriety.

and how sexism and gender discrimination surface, and how

(September 19)

they operate today in our classrooms, workplaces, homes, and
communities. (February)

They Call Us Illegals: Documentary Film and Virtual Reality
Simulation. This event—co-sponsored by Lawrence’s Film

A N N U A L I N D I G E N O U S P E O P L E ’ S D AY

Program, The Office of Diversity and Inclusion, the Diversity

P O W W O W D E M O N S T R AT I O N

and Intercultural Center, the Appleton Dignity and Respect
Campaign, and ESTHER—included a virtual reality simulation,

For the fourth consecutive year, Lawrence University, with

screening of the documentary film The Unafraid and a discussion.

leadership from the LUNA student organization, celebrated

(September 26)

Indigenous People’s Day with a demonstration Pow Wow. The
Oneida Pow Wow dancers provided a Pow Wow Demonstration,

Prom Night in Mississippi Film Screening and Discussion with

and an emcee talked about the importance of regalia, dance,

the director. Paul Saltzman is a two-time Emmy® Award-winning

and song. Indigenous foods were served that are central to

Toronto-based film and television producer-director with over

several Native American tribes, along with information about

300 productions to his credit. After briefly studying engineering

the importance of each food and the tribe from which it comes.

science, he did congressional civil rights lobbying in Washington,
D.C., and voter registration work in Mississippi, which would

O T H E R N O TA B L E O P P O RT U N I T I E S F O R D I V E R S I T Y

later lead him to go back to the area to explore the concept of race

R E L AT E D L E A R N I N G A N D S U P P O RT

and racism with Prom Night in Mississippi. (February 25)

Below are a few examples of the many additional activities

Required On-line Training for Faculty and Staff: A new set of

that helped members of the Lawrence campus community

on-line trainings produced by EVERFI was required to be

and region increase their cultural competence.

completed by all employees. Topics ranged from information
related to general diversity and inclusion strategies to compliance

“Why I’m Joyce:” A Talk with Smithsonian Visionary and
MacArthur Foundation Fellow, Artist Joyce Scott. Joyce J. Scott
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issues such as Title IX and the Clery Act.

LAWRENCE UNIVERSITY SUMMER 2020
A N T I R A C I S M I N I T I AT I V E S

Antiracism Summer Workshops
and Discussions

DATE
INITIATIVE
INITIATED
JUNE

Letters to campus
Antiracism resource list

C O M M U N I T Y R E A D of How to Be An Antiracist by National Book

Community conversation on current events

Award winner Ibram X. Kendi. Faculty, staff and students engaged

Check-in with students, faculty, and staff of color

in a virtual book discussion. Karen Hoffman, associate professor of

	Vision for antiracism at Lawrence discussions 		
with alumni and faculty

English introduced the book and facilitated the campus discussion

JULY

Community read

Trustees, alumni and other advisory boards had their own discussions

ARWAG antiracism workshops

of the book led by the vice president for diversity and inclusion.

	Student Life professional development regarding 		
student activism
Student life hearing from students
	Sustained dialogue between administrators 		
and students

with the vice president for diversity and inclusion. In addition, the

F O C U S E D R E F L E C T I O N A N D C O N V E R S A T I O N S on key

concepts related to centering antiracism in our work and learning.
We offered three campus discussions addressing the topics of race,

Campus Community Conversation on Race
		 as Doing

racism and antiracism. The first considered race as doing rather than

Vision for antiracism at Lawrence discussions 		
		 with alumni

by individuals in our community and as structures or practices that

	Develop service opportunities related to 			
social justice for students

implementation of laws, policies and procedures that produce racial

AUGUST

Board of Trustees Antiracism Task Force
New Upstander Training

Campus Community Conversations on Racism 		
		 and Antiracism
Task Force on Hate Speech
FALL	Diversity Planning Retreat

something we are. The second examined how racism is experienced
result in racial prejudice, colorism, discriminatory behavior and the
inequities. Finally in the third campus conversation we discussed
strategies for making antiracism a daily practice in which we identify,
challenge and change the values, behaviors, structures, policies and
practices that perpetuate systemic racism.
A N T I R A C I S M P R E S E N TAT I O N S A N D D I S C U S S I O N S
HOSTED BY LAWRENCE’S ANTI-RACIST WHITE
AFFINITY GROUP (ARWAG)

	
Freshman Studies Faculty Symposium Workshop 		
on Antiracism

ARWAG is a group of white staff and faculty at Lawrence committed

Inclusion pedagogy workshops regarding 		
		antiracism

burden of anti-racist work falls disproportionately on people of color,

to understanding and challenging racism. Recognizing that the

GER update/revision

ARWAG provides a setting for white people to take responsibility

Required antiracism training for all employees

for educating themselves. This group functions in consultation with

Antiracism training for students
Enhanced efforts to recruit faculty of color
Enhanced efforts to recruit staff of color
	Identify and address obstacles to Black student 		
enrollment

Lawrence’s Office of Diversity and Inclusion conducting 3-session
discussion series on racism and mass incarceration, racism in
healthcare, and practical allyship.

	Integrate antiracism into teaching evaluations

N E W U P S TA N D E R T R A I N I N G W I T H A F O C U S O N

	Integrate antiracism and cultural competence 		

INTERRUPTING RACISM

	

into performance goals and review more 		
prominently

Review compensation for racial inequities
	Review faculty and staff retention disaggregated
by race
	New targeted financial aid program to increase 		
diversity
Compile history of racial diversity at Lawrence

Upstander Training prepares participants to intervene safely
and appropriately when witnessing incidents of discrimination,
harassment, or harm. Participants engage with real-life scenarios
to learn how to effectively identify and challenge negative
narratives and behaviors. The training will be conducted by
Common Talks consulting.
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Inclusive Excellence
We are pleased to present the 4th Annual Diversity and Inclusion Champion Award Winners. These impressive
individuals have used their many talents, resources, influence and privilege to help make Lawrence University
more inclusive. While excelling in their individual roles of faculty, student, staff or community leader they have
also helped our campus become a more diverse and equitable university that supports all associated with the
institution reach their unique potential. Whether through service, activism or teaching they have all helped to
make Lawrence a better place in which to work and learn.

Employee Resource Group Wins National Recognition
LIFT UP, an acronym for Low-Income, First Generation Talent Unpacking Privilege, is one of
38 recipients of INSIGHT Into Diversity magazine’s 2020 Inspiring Affinity Group Awards.
The magazine, a resource for diversity and inclusion news and information, debuted the Inspiring
Affinity Group Awards in its July/August edition, with plans to make it an annual honor.
In its report on the Inspiring Affinity Group Awards, the magazine called employee resource
groups (ERGs) an important part of encouraging and facilitating diversity and inclusion in the
workplaces of higher education. They can have a huge impact not only on recruiting diverse
faculty and staff but also on retaining those employees long-term.
LIFT UP joined five other employee affinity groups that are active at Lawrence – Employees of Color Resource Group,
Pride Resource Group, Emerging Professionals Resource Group, Global Employees of Lawrence Resource Group, and
Anti-Racist White Affinity Group. All are organized through the Office of Diversity and Inclusion.

The President’s Committee on Diversity Affairs (PCDA)
The purpose of the President’s Committee on Diversity Affairs is to foster diversity in the Lawrence community
and curriculum and to help create a more inclusive campus community.
PCDA 2019–2020 MEMBERS

Kimberly A. Barrett - Vice President for Diversity and 			
Inclusion and Associate Dean of the Faculty (Chair)

Christyn Abaray - Assistant to the President and Secretary to 		
the Board of Trustees

Amy Van Schyndel - Assistant to the Director of Facility Services

Erica N. Dailey - Assistant Director of Campus Safety Campus

Ariela E. Rosa - Associate Director of Corporate, Foundation, 		

Gerald I. Metalsky - Associate Professor of Psychology

and Sponsored Research, Development
Brittany M. Bell - Assistant Director of Campus Safety
Cassie A. Curry - Director of Major and Planned Giving
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Horacio Contreras - Assistant Professor of Music
Jaime Gonzalez - Director of Transfer Admissions and 		
Transition, Assistant Director of Admissions

D&I Champion Awards
2020 Diversity and Inclusion Champion Award Recipients

Staff Diversity & Inclusion Champion
Gaelyn Rose

Student Diversity & Inclusion Champion

Admissions

Awa Badiane ’21

Associate Director of Admissions

Major in Government
Faculty Diversity & Inclusion Champion
Student Organization Diversity & Inclusion Champion

Jesus G. Smith

LUNA (Lawrence University Native American Organization)

Ethnic Studies

The LUNA leadership team: Sassy Portnow ’21 (Theater Arts

Assistant Professor of Ethnic Studies

focused in Design with minors in Japanese and Art History),
Taneya Garcia ’22 (Anthropology major, Ethnic Studies minor),

Community Partner Diversity & Inclusion Champion

Shelby Siebers ’20 (Ethnic Studies/Psychology major),

Tim Hanna

Jessenia Zaleya ’20 (Anthropology/Ethnic Studies)

Former Mayor of Appleton

Jessenia J. Zelaya - Student - Committee on Diversity Affairs 		

Richard L. Jazdzewski - Associate Dean of Students for 		

(CODA)
Joanna Morey - Accessibility Services and Academic Skills 		
Specialist
Katie Schweighofer - Assistant Professor of Gender Studies

Wellness Services
Ryan Gebler - Financial Aid Director
Sarah Elise Navy - Committee on Diversity Affairs (CODA) 		
Co-Chair

Leah D. McSorley - Associate Dean of Students

Shaniqua L. Crawford - Title IX Coordinator

Linda J. Morgan-Clement - Julie Esch Hurvis Dean of 		

Tina L. Harrig - Director of Human Resources

Spiritual and Religious Life

AND A HUGE THANK YOU

to everyone across campus who

works diligently to make Lawrence more inclusive. I especially want to share my gratitude
for collaborations with colleagues on the Inclusive Pedagogy Committee, the Howard
Hughes Medical Institute (HHMI) Inclusive Excellence Grant Committees, the Mellon
Grant Funded Reappointment, Tenure and Promotion Committee, the Office of Spiritual
and Religious Life, the Office of International Student Support Services and the Diversity
and Intercultural Center.
—

THE OFFICE OF
DIVERSITY AND INCLUSION
Kimberly Barrett
Vice President for Diversity and Inclusion
kimberly.a.barrett@lawrence.edu
Shaniqua Crawford
Title IX Coordinator
shaniqua.l.crawford@lawrence.edu
Cindy Pickart
Executive Assistant
cindy.j.pickart@lawrence.edu

go.lawrence.edu/diversity
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